
Create and deliver results of a web-based employee benefit survey.  

The employee benefits survey is designed to 
capture employees’ perceptions and 
understanding of a company’s benefit 
package.  It is not a job or performance 
evaluation.  Confidential and anonymous, the 
survey can be administered through the 
Internet or on paper.  Survey administration 
requires minimal time and effort from the HR 
Department. 
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Employee Benefits Survey 
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Corporate Culture                     
Show employees that the company is 
looking out for their best interest. 

Test                                           
Determine adequacy of the current 
benefit package and if dollars are 
being spent “wisely”. 

Due Diligence 
Discover additional benefits that are 
important to employees. 

• Voluntary Benefits 
Determine if employees are willing to 
pay for new benefits. 

• Compare 
Analyze and contrast corporate 
benefits packages for recruiting and 
retention purposes 

Why Perform an Employee Benefits Survey? 


